Email dated 15 September 2015
Hi Charles,

Trust you are well. Clynton has been speaking to Joseph and has instructed me on the payment arrangement they agreed upon.

It seems there is an issue with meetings and how we choose to conduct them here. Also seems ptp is not happy with us and how we have worked the business. 

I'm feeling slightly disillusioned. We are doing our best to grow and maintain ptp in South Africa. I understand the discomfort with our team model and would so appreciate an audience with you to explain why and how we do things the way we do. We love ptp. Our growth show that. But we are not an isolated team as there is quite a bit of history that you guys are not privy to and we'd love to share it.


It has been expressed that we have to remove ptp from our website where we have so many people showing interest from into ptp... and if we don't. Our positions in ptp will simply be terminated. We are not getting corporate communications on this and as you can imagine this is making us feel threatened and uncomfortable.

We have no intention of defaming, defrauding, breaking down, or even causing any harm to ptp or our team building it (whether they build with team on fire or apart from it). 

We build ptp of the back of our Syntek team and eventually had to resign from Syntek... just feels like we were supported and informed while bringing over our leaders and excellent builders. Now that they are all locked in, we are feeling like we have served our purpose and will be disposed of unless we do as we are told.

I may be totally off here.
I just wanted to reach out and bring some of this up in the hopes of resolving it.

We do not want to upset anyone at ptp and are open to suggestions on how to better run our team.
We look forward to all the implementations and we know that the future with ptp will be awesome.
We want to be a part of it and sincerely hope to get a response from you.

Trust you are well and I thank you in advance for your time and attention.

Cheri and Clynton
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Hi Charles,

I'm at a loss for words.

I have just been informed via the grape vine that our ptp position had been terminated.

I have had no corporate communications to tell us exactly what the problem is. I've spoken to Joseph and he says that ptp wants no affiliation with team on fire.

We have released an investment to pay monies as agreed. I understand Clynton arranged with Joseph to do a half payment now and then the rest at month end. I didn't know about this. I've got the money and will pay it today. I just spoke to Joseph and he said he'll send me account in SA to pay this to.

If team on fire is the problem, as in my previous email, we are willing to do what it takes to keep building ptp. If it is necessary for us to remove ptp from our site and meetings we will do that. To build ptp separately is possible, we just need to know.

Call me old fashioned but terminating a membership without any correspondence?????

When we joined ptp we were a part of another network. We built ptp as an alternative non competing complementary source of income with a great product. There was no issue when we were still having syntek meetings back then? I'm just trying to understand what I need to do to fix this.

We have built a big team in ptp. We have invested a lot of time and money into it and earn from our labour as a result. We do not want to lose that.

We are prepared to do whatever it takes to resolve this. Please revert back to me. We have a pamphlet drop planned for next week and we also agreed to exclusively ptp meetings with Joseph...

I sincerely hope to hear from you.

Kindest regards
Cheri and Clynton

